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The Cairo-Durham Central School District hereby recognizes the CSEA, Inc., Local 1000, 
AFSCME, AFL-CIO, the Cairo-Durham Unit of the Greene County Local 820 as the sole 
and exclusive representative for all non-teaching personnel covered in this Agreement, for 
the purposes as set forth in Section 203 of the Public Employment Fair Employment Act. 
Substitute and temporary employees of the District shall not be recognized as being part 
of this bargaining unit or represented by the Association and will not be entitled to the 
terms, conditions and benefits set forth in this Agreement. 
It is hereby agreed that the following titles be excluded from the bargaining unit: 
1. Secretary to the Superintendent 
*2. Sr. Account ClerklTreasurer 
* This position will be excluded only if the incumbent is appointed as District Treasurer. 
The Cairo-Durham Central School District Unit of C.S.E.A. shall be entitled to an 
employee listing, upon request, but limited to no more than three (3) per year. The 
employee listing will include the date of the Board appointment, salary, and job title of 
each employee in the bargaining unit. 
ARTICLE II I NEGOTIATION PROCEDURE 
A. In the year of expiration of this agreement, both parties will meet no later than January 
~ 5 ' ~  to begin negotiations on the successor agreement. 
B. Cairo-Durham Unit of C.S.E.A., Inc., affirms that it does not have the right to strike 
against the Cairo-Durham School District or against any government, nor the right to 
assist or participate in such strike, or to impose an obligation to conduct, assist or 
participate in such strike and will not engage in such activity. 
ARTICLE 111 1 GRIEVANCE PROCEDURE 
It is the intent of the District and the Union that all grievances be resolved informally or at 
the earliest possible stage of this grievance procedure. However, both parties recognize 
that the procedure must be available without fear of discrimination because of its use. 
Informal settlements at any stage shall bind the immediate parties to the settlement, but 
shall not be precedents in later proceedings. 
ARTICLE Ill / GRIEVANCE PROCEDURE (CONTINUED) 
B. Definitions 
1. A "Grievance" is any alleged violation of this agreement or any dispute with respect to 
its meaning or application. 
2. An "emplovee" is any person in the unit covered by this agreement. 
3. An '- is the employee who submits a grievance. 
4. "Days" shall mean school days. 
C. Submission of Grievances 
1. Before submission of a written grievance, the aggrieved party or their representative 
must have a discussion with the lmmediate Supervisor. The Unit President may file a 
class action grievance directly to the Superintendent of Schools (Stage 2). A class action 
grievance shall be a grievance which affects two or more unit members. 
2. If no agreement is reached in "C.I1', the grievance shall be submitted in writing on a 
form approved by the District and the Union and shall identify the aggrieved party, the 
provisions of this agreement involved in the grievance, the time when and the place where 
the alleged events or conditions constituting the grievance existed; and, if known, the 
identity of the person responsible for causing such events, redress sought by the 
aggrieved party. 
3. An employee must submit grievances which effect him personally to the lmmediate 
Supervisor. 
4. A grievance shall be deemed waived unless it is submitted within twenty (20) days 
after the events or conditions upon which it is based occurred. 
5. Failure to respond to a grievance at any stage within the time limits specified shall give 
the grievant the right to proceed to the next step. 
6. Failure to file or appeal a grievance within the times specified herein will bar filing or 
future appeal. 
D. STAGE I IMMEDIATE SUPERVISOR 
The lmmediate Supervisor shall respond in writing to each grievance received. If an 
aggrieved party is not satisfied with the response of the lmmediate Supervisor, or if no 
response is received within five (5) school days after the submission of a grievance, such 
aggrieved party may submit a copy of the grievance to the Superintendent of Schools. 
ARTICLE 111 1 GRIEVANCE PROCEDURE (CONTINUED) 
STAGE 2 SUPERINTENDENT OF SCHOOLS 
The Superintendent of Schools or their representative shall, upon request, confer with the 
aggrieved party with respect to the grievance within five (5) days a id  shall deliver to the 
aggrieved party a written statement of their position with respect to it no later than ten (10) 
days after it is received by them or after the conference is held, whichever is later. 
STAGE 3 BOARD OF EDUCATION 
An employee, or group of employees may, within five (5) days of the determination by the 
- - 
Superintendent of ~ c h w l s ,  make a written request to the Board of Education for review 
and determination. All written statements and- records of the case shall be submitted to 
the President of the Board of Education. The Board of Education will hold a conference to 
discuss the grievance within ten (10) days of the receipt of such appeal. The Board of 
Education shall render a final decision within ten (10) days after the conference is 
complete. 
STAGE 4 ARBITRATION 
If the Association is not satisfied with the disposition of the grievance at Stage 3, or if no 
decision has been rendered within ten (10) -days after theconference is &mplete, the 
Association may submit the matter to arbitration by filing a demand for arbitration with the 
Clerk of the Board of Education within fifteen (15) days of the final decision at Stage 3 or, 
if no decision at Stage 3 was issued, within fifteen (15) days of the latest date when said 
decision should have been issued. All arbitrations shall be held before one of the 
following arbitrators on a rotating basis: Jeffrey Selchick, Sheila Cole and Michael 
Lewandowski. The parties may amend the list of arbitrators at any time by mutual written 
agreement. The selected arbitrator will hear the matter and will issue a decision. The 
arbitrator shall have no power or authority to make any decisions that require the 
commission of an act prohibited by law, which is violative of the terms of this agreement, 
or which adds to the terms of this agreement. The arbitrator's decision shall be in writing, 
shall set forth his findings of fact, reasoning and conclusion on the issues, and shall be 
final and binding upon the parties. The cost for the services of the arbitrator, including 
expenses, if any, shall be borne equally by the School District and Association. 
E. Access to E ~ D ~ o v ~ ~ s  
The agents of C.S.E.A. shall have the right to visit the Cairo-Durham facilities for the 
purpose of administering the contract. Members of the C.S.E.A. shall be permitted a 
reasonable amount of time to meet with the agents. It is understood and agreed that, 
except in the case of an extreme emergency, the Superintendent shall be given at least 
forty-eight (48) hours notice in advance of the time during which an employee will be 
absent from work for this purpose. 
ARTICLE IV I DISCIPLINARY PROCEDURE 
A. Any employee hired after the date of signing of the 1987-90 contract will have a 
probationary period of ninety (90) days with no recourse to Article IV of the contract. 
B. All bargaining unit members who successfully complete their probationary periods of 
appointment shall be entitled to the protection of Section 75 of the New York State Civil 
Service Law. 
The CSEA Unit President shall receive a copy of any charges that are given to the 
employee. 
An employee shall be entitled to representation by CSEA at each step of the formal 
disciplinary procedure. 
ARTICLE V I WORKING HOURS 
A. Hours of work shall be set by the appropriate supervisory personnel, and may be 
changed or varied to meet certain needs. 
The District agrees to set an eight hour work day for the nurse assigned to the middlelhigh 
school for so long as only one nurse is assigned by the District to cover both buildings. 
B. When an employee expects to be absent from work, they should report such 
information to the immediate supervisor or duly authorized person at least two (2) hours 
prior to the beginning of their shift in order that a substitute may be obtained to handle the 
job. In the event of failure to notify the immediate supervisor, the employee will not be 
paid for the day except in an emergency, and at the discretion of the Superintendent of 
Schools. 
C. Any employee who is "called-in" to work for a time other than their regularly scheduled 
shift shall be paid a minimum of two (2) hours at time and one-half for the call-in time. 
"Call-in" shall include those situations where an employee leaves the work site following 
the completion of their normal shift and is unexpectedly called by the Employer and 
required to return to the work site. "Call-in" shall not include those situations when an 
employee has scheduled overtime, and where for their own convenience the employee 
leaves the work site following their normal shift but later returns to the work site to work 
the overtime assignment. 
ARTICLE V I WORKING HOURS (CONTINUED) 
In addition, the "called-in" rate does not apply when the "call-in" is merely to perform 
regularly scheduled hours of work at a different time than originally scheduled. For 
example, when a custodian is called back into work after having completed hidher 
regularly scheduled shift to address an unforeseen equipment failure, then the employee 
is entitled to the "call-in" pay. However, if a bus driver is called in early to perform a 
regularly-scheduled run due to inclement weather (e.g. school is closing early) and the 
driver performs their regular work simply at an earlier time, then the employee is not 
entitled to '%all-in" pay. 
D. District agrees that it will not change the working hours of any employee solely for the 
purpose of avoiding payment for overtime. However, the Union agrees that this may be 
necessary in an emergency situation. On scheduled work days when employees report to 
work and are told to go home prior to the normal ending time of the work shift because of 
an emergency situation, the employees shall be paid for a full day's pay on such days. 
However, the Association recognizes the District's right to have employees reassigned to 
a different building or work station on such days, as opposed to having the employees 
leave the District prior to the normal ending time of their work shift. 
E. Any employee working more than 40 hours in one week will be paid time and one-half 
for their services. 
All accrued leaves will be counted as time worked for the purpose of computing 
overtime. 
When computing overtime for employees hired on or after July 1, 1998, actual hours 
worked will be utilized; i.e., use of accrued leaves (e.g., sick leave, personal leave, 
vacation etc.) will not be counted toward the calculation of overtime. 
F. All affected employees will be reasonably notified before reporting time that school is 
closed for the day. A minimum of two (2) hours shall be paid if an employee is not notified 
and reports to work. 
G. Lavoff 
1. Layoff - Full Time Em~lovees 
(a) In the event of a layoff of a full-time employee, it shall be accomplished in the 
inverse order of length of full time service by Department, District-wide. 
(b) Department shall be Custodial, Transportation, Clerical, Typists, Aides, Senior 
Aides, Computer Operators, Teaching Assistants and Nurses. 
2. Recall - Full-Time Employees 
(a) Employees shall be recalled to their former positions, according to length of 
full-time service for up to one year. 
(b) An employee is engaged in "full-time" service when (s)he works an average of 
six (6) hours or more per day for ten (10) month employees, and average of eight 
(8) hours per day for twelve (12) month employees. Length of full-time service shall 
be determined based on the employee's date of permanent appointment by the 
Board, less any authorized break in service. Termination or resignation shall not be 
considered an authorized break in service. 
(c) The provisions of Subdivision G.1 and 2 (a)(b) above shall not apply to part- 
time employees, defined as those ten (10) month employees who work less than an 
average of six (6) hours per day, and those twelve (12) month employees who work 
less than an average of eight (8) hours per day. Instead, the provisions of 
Subdivision G. 3 (a) (b) below shall apply to those part-time employees. 
3. Layoff - Part-time Emplovees 
(a) In the event of a layoff of a part-time employee, as defined directly above, it 
shall be accomplished in the inverse order of length of part-time service by 
Department, District-wide. 
(b) Departments shall be Custodial, Transportation, Clerical, Typists, Aides, 
Senior Aides, Computer Operators, Teaching Assistants and Nurses. 
4. Recall - Part-time Employees 
(a) Employees shall be recalled to their former positions, according to length of 
part-time service for up to one year. 
(b) An employee is engaged in "part-time" service when (s)he works an average 
of less than six (6) hours per day for ten (10) month employees, and less than an 
average of eight (8) hours per day for twelve (12) month employees. Length of 
part-time service shall be determined based on the employee's date of permanent 
appointment by the Board, less any authorized break in service. Termination or 
resignation shall not be considered an authorized break in service. 
ARTICLE V I WORKING HOURS (CONTINUED) 
5. LayofflRecall of Bus Drivers 
(a) In the event of a layoff of a bus driver, it shall be accomplished in the inverse 
order of length of service in the District. Length of service shall be determined 
based on the employee's date of permanent appointment by the Board, less any 
authorized breaks in service. The provisions set forth in sub-para a "Layoff - Full 
Time Employeesn, above, shall apply to the layofflrecall of bus drivers, except that 
the number of hours worked by a bus driver shall not be utilized in determining 
layoff andlor recall. 
H. Lateral Transfers 
The District and the Union agree that if an employee wishes to transfer to a vacant 
position, the employee requesting the transfer shall meet with the Business Administrator 
to determine its impact on salary. Every effort shall be made to insure no loss of hourly 
rate providing the positions are of a comparable nature. 
The District, in its discretion, shall determine the comparable nature in all lateral transfers. 
I. Hours in each job classification shall not be decreased from year to year at the 
discretion of the District without first notifying the CSEA. 
J. Trainina Time - Teachinn Assistantsrreachina Aides: 
The District will make an effort to schedule training time immediately prior to or after 
Teaching Assistant(@ andlor Teaching. Aide(@ regularly scheduled hours. If such 
scheduling is impossible, then, on days when training is being conducted, the District may 
assign additional work to Teacher Assistants andlor Teacher Aides if available to enable 
those bargaining unit members to continue working up to the training time. 
ARTICLE VI I LEAVE OF ABSENCE 
A. Juw Dutv Leave 
Any employee who serves on jury duty shall be paid full pay with no loss of time. Such 
employees shall return all jury duty pay to the Board of Education of the Cairo-Durham 
Central School District. 
B. Sick Leave 
1. Each employee shall earn one day of sick leave for each month of service 
cumulative to 165 days maximum. A doctor's certificate may be required for leave of three 
(3) days or more consecutively and for a leave of more than a week, a physical 
examination may be required by the school doctor. 
ARTICLE VI I LEAVE OF ABSENCE (CONTINUED) 
B. Sick Leave Continued 
2. If the immediate supervisor is not notified by two hours before shift begins, the 
employee will not be paid for the sick day except in an emergency and at the discretion of 
the Superintendent of Schools. 
3. While the Employee earns one day of sick leave per month as outlined in 
Paragraph "I" above, the employee will be credited with their full amount of sick leave for 
the entire school year beginning with the first day of the school year. For example, a 
twelve-month employee will be credited with twelve days of sick leave beginning the first 
day of the school year so that if the employee is ill during the first month of school, they 
can take paid sick leave at that time, without having to wait until a later point in the year 
when they may have accrued more sick leave. 
4. Up to five consecutive days of sick leave time may be used for personally attending 
to such family illness in the employee's immediate family. Any time beyond the five 
consecutive days shall be at the discretion of the Superintendent of Schools. The use of 
such days shall be deducted from an employee's accumulated sick leave. 
C. Personal Leave 
1. Each employee will be allowed three (3) days of personal leave, non-cumulative, 
per year which may be used for any purpose outlined in subparagraph 2 of this provision 
upon the approval of the Superintendent of Schools following the application to the 
Superintendent at least two (2) days in advance of the requested date for such leave. Any 
unused personal leave shall be added to sick leave accruals at the end of each year. 
2. Personal leave cannot be used to attend to business which can be scheduled 
before or after the employee's normal work day (e.g., bank appointment for opening 
account(s), lawyers appointment, etc., that can be scheduled before or after normal work 
hours or on weekends). Moreover, employees may not take personal leave to extend a 
vacation, holiday, or recess. Furthermore, it is expressly understood that personal leave 
does not constitute vacation leave for bargaining unit members and cannot be used by 
employees to pursue amusement, entertainment, alternative employment, alternative 
business, or hobby interest. 
3. At the discretion of the Superintendent, bargaining unit members may be allowed to 
take personal leave to participate in Cairo-Durham student class trips approved by the 
District in which chiklren of the bargaining unit members are involved, or to attend their 
child's college graduation andlor orientation ceremonies/exercises. In determining 
whether to approve such personal leave requests, the Superintendent may consider 
whether the absence of the bargaining unit member would have a negative impact on the 
District (e.g., make it difficult to meet District needs) and whether the District is able to 
obtain proper coverage for the absent employee. 
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ARTICLE VI 1 LEAVE OF ABSENCE (CONTINUED) 
D. Child Care 
1. The employee will confer with the Superintendent of Schools, or their designee, to 
set a firm date at least thirty (30) days prior to the start of the unpaid leave for the purpose 
of child care. Such leave must commence at the date agreed upon by the employee and 
the Superintendent of Schools. 
2. An employee who is pregnant shall notrfy the Superintendent of Schools as soon as 
she is aware that the condition exists and notrfy the District of the anticipated due date. 
The employee may work as long as she is physically able, as certified by her physician. 
3. The maximum period of absence will not exceed one (1) year beginning with the 
semester following the commencement of leave. An employee may return prior to this 
time only at the beginning of school semesters and with sixty days notice. 
4. No advancement in pay or fringe benefits shall be received during the time of such 
leave; however, upon return from said leave the employee shall have previously accrued 
benefits restored. The employee shall have the option of continuing in the health 
insurance program during such leave at the employee's own expense if allowed by the 
carrier. 
5. During the period of disability, as certified by a physician, the employee will be 
allowed to use accumulated sick leave. 
E. Bereavement Leave 
Up to five (5) consecutive calendar days of bereavement leave per death shall be 
available to employees in the event of death of an employee's spouse, child, sibling, 
parent or grandparent. It is agreed that such leave shall be taken at the time of death. 
The bereavement leave available to bargaining unit members will not accumulate from 
year to year. 
F. Leave of Absence 
The District agrees, upon the exhaustion of all vacation and personal leave, to grant a 
leave of absence without pay to employees who request in writing with their supervisor's 
concurrence. These leaves shall not be used in conjunction with vacation andtor personal 
leave, nor be unreasonably denied and shall be granted on a first come, first serve basis. 
Final discretion on the number of leaves and frequency of leaves shall be vested with the 
Superintendent. Such unpaid leaves will be granted only to employees with three or more 
years of service, will be limited up to one (1) year's duration, and will only be granted once 
every four (4) years regardless of the number of days taken. The Board of Education shall 
have the right to disapprove any such leave request, and the disapproval of any leave of 
absence request shall not be subject to the grievance procedures of this agreement. 
ARTICLE VI I LEAVE OF ABSENCE (CONTINUED) 
F. Leave of Absence Continued 
Upon completion of the leave, the employee shall return to the same job title, with full 
restoration of accrued benefits. 
G. Unpaid medical leaves will be granted any time and the District reserves the right to 
request a doctor's certificate andlor consultation with the school doctor if deemed 
necessary. 
H. Sick Leave Bank 
The C.S.E,.A. and the District have worked cooperatively for the construction of a Sick 
Leave Bank based upon contribution of hours. Please see APPENDIX F - SICK 
BANK, at the back of this agreement. 
I. Provision for a bonus payment for employees who use no sick leave. 
12 Month 10 Month 
No Sick $175.00 . $145.00 
1 day or less $1 25.00 $1 00.00 
2 - 3 days $ 75.00 $ 65.00 
Payment will be pro-rated for new employees. 
J. 1. An employee may request up to three (3) days leave for the purpose of attending a 
workshoplconference which is job related. 
2. The request for such conference leave must be in writing and submitted to the 
Superintendent, outlining the agenda for the conferencelworkshop and how the 
employee's attendance thereat would benefit the District. The employee seeking such 
leave must receive the written permission of the Superintendent prior to taking such leave. 
3. The Superintendent shall have the full and complete authority to grant or deny any 
and all of the leave requests for workshopslconferences. The Superintendent's decision 
on these leave requests will be final and binding and will not be subject to the grievance 
procedure of this Agreement. 
4. An employee whose request is approved shall receive full pay and benefits for the 
approved leave days. 
5. If an employee's request is approved, the District shall pay all workshoplconference 
fees and related expenses. 
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ARTICLE VI I LEAVE OF ABSENCE (CONTINUED) 
K. The District agrees to pay for all New York State testing and licensing fees mandated 
by New York State testing and licensing fees mandated by New York andlor federal 
agencies for school bus drivers. This provision shall relate to the fees charged for any 
tests administered school bus drivers or for the fees charged to any bus drivers for license 
filing fees. This provision shall not provide payment of unrelated expenses incurred by 
bus drivers who are unable to pass either New York State or Federal tests or 
examinations (for example, the District will not pay for remedial education classes for a 
driver who is unable to pass either a state or federal exam). This provision shall only 
apply to incumbent district bus drivers and shall not apply to applicants to the District for 
such positions. 
L. Organizational Leave. 
Effective July 1, 1998, the CSEA Unit President or hislher designee shall be entitled to up 
to a maximum of three (3) days paid leave in each school year for the purpose of 
conducting Association business, including grievance investigation, attendance at 
arbitrationlPERB Improper Practice Proceedings, andlor attendance at organizational 
functions of the CSEA. As a condition to utilizing such leave, the CSEA Unit President 
must ( I )  be able, as determined by the District's Business Manager or hislher designee, to 
accomplish the required functions of hislher duties regardless of the leave, and (2) submit 
a written request to use such leave to the District's Business Manager or hislher designee 
at leave five (5) business days prior to the date of the requested leave. Any leave request 
is expressly subject to the approval of the Business Manager or hislher designee, and 
may be denied by the Business Manager or hislher designee in hislher complete and non- 
reviewable discretion. Thus, the provisions of the CBA Article Ill, the Grievance 
Procedure, shall be inapplicable to this provision. 
ARTICLE VII I ACCIDENT REPORT 
Employees will immediately report, in writing, all cases of assault, accident or injury 
suffered by them in connection with their employment to their immediate supervisor. This 
report will then be forwarded to the Superintendent of Schools on a form to be provided 
within 48 hours of the accident. 
ARTICLE Vlll 1 EXTRA DUTY 
A. During the school year, bus drivers may be assigned by their supervisors, to at least 
ten (10) extra trips for extra curricular activities. Time and length of trips to be determined 
by the immediate supervisor. 
B. Permanent bus driving assignments will be determined at the discretion of the 
Superintendent of Schools taking into consideration but not limited to ability, location of 
the run, children and length of service of the driver. 
Bus Drivers must complete scheduled regular bus runs (i.e., a.m. and p.m. runs), and any 
other routine run(e.g., late runs, late late runs, etc.), and may not remove themselves from 
those runs and/or reschedule work on said runs, and/or otherwise alter their schedule, in 
order to take extra runs (e.g., sports runs, extra-curricular runs, field trip runs, etc.). 
Notwithstanding the foregoing, the Transportation Supervisor or hislher designee may 
permit a driver to work an extra run which conflicts with a regular run andlor otherwise 
routine run when the Transportation Supervisor or hislher designee deems such action to 
be in the best interest of the District. When the Transportation Supervisor or hislher 
designee determines that a driver should be permitted to work an extra run which conflicts 
with a regular run and/or an otherwise routine, then that driver will be selected by 
utilization of the Extra Duty list set forth in the following sub-paragraph C. 
C. Assignment of all extra trips will be determined by using a rotating list prepared by 
order of seniority, with the most senior employee listed first, then other drivers in 
descending order of seniority. Once a bus driver is selected for an Extra Run, their name 
goes to the bottom of the list. Once a driver accepts an Extra Run, they cannot switch 
assignments and opt for a different Extra Run on the same day. 
D. Payment for Extra Bus Runs (e.g., sport runs, extracurricular runs, field trips, etc.) shall 
be at the following hourly rates: 
Driving rate: Bus driver normal hourly rate 
Waiting rate: $1 1 .OO per hour 
E. The existing system utilized of a rotating list for assignment of Extra Runs will 
continue, as set forth at Article Vlll (B) and (C). 
ARTICLE IX I HOLIDAYS 
Each employee shall be paid for twelve (12) holidays per year, said holidays to include: 
Labor Day New Year's Day 
Columbus Day Martin Luther King, Jr. Day 
Veteran's Day President's Day 
Thanksgiving Day Good Friday 
Day Afler Thanksgiving Memorial Day 
Christmas Day Independence Day 
ARTICLE IX I HOLIDAYS (CONTINUED) 
The holidays will be granted only to the employees who have worked the previous day, if 
during the week, or previous Friday if the holiday falls on a Monday. 
Any permanent employee who is required to work any above listed holiday shall be paid 
their regular pay plus straight time for any time worked on the holiday. 
The current practice of the District paying 10 month employees for Labor Day will 
continue. 
ARTICLE X 1 SALARY 
Salary during the term of this agreement shall be calculated as follows: 
(a) Salary schedules for the 2006-07 school year shall be created by multiplying each 
step of the 2005-06 Salary Schedule by 3.5% effective July 1, 2006. 
(b) Salary schedules for the 2007-08 school year shall be created by multiplying each 
step of the 2006-07 Salary Schedule by 3.5% effective July 1, 2007. 
(c) Salary schedules for the 2008-2009 school year shall be created by multiplying each 
step of the 2007-08 Salary Schedule by 3.5% effective July 1,2008. 
(d) The salary schedules on pages 15 and 16 of this agreement are effective as 
amended and indicated directly above. 
(e) RolllOver by Mutual Agreement Only ... For the 2005-2006 and 2006-2007 school 
years, the parties agree to continue the Appendix "G" roll-over opportunities at 3.5% in 
each year. Appendix "G" to be drafted accordingly. 
(f) Retroactivity - Unless otherwise stated, any compensation increases set forth herein 
are effective July 1, 2007. Only those bargaining unit members employed by the District 
at the time this MOA is approved by the Board of Education, shall be entitled to receive 
retroactive pay or other compensation. 
(g) All new employees shall be compensated, according to job title, as is indicated in the 
salary schedule (pg 15), column 0-4, based upon year hired. i.e., employee 
(CleanerWatchman) hired in 06/07 contract year shall receive $10.90 per hour - 
employee (CleanerMlatchman) hired in 07/08 contract year shall receive $1 1.28. Such 
employee(s) shall receive subsequent raises in salary in the same manner as the 
remainder of the bargaining unit. 
Article X / Salary 
2006-2007 
Bus Driver 
Cleaner/ W.P. 
Comp. Oper. 
Nurse 
Senior Aide 
Teach. Aide 
Teach. Asst. 
Typist 
2007-2008 
Bus Driver 
Cleaner1W.P. 
Comp. Oper. 
Nurse 
Senior Aide 
Teach Aide 
Teach Asst. 
Typist 
2008-2009 
Bus Driver 
C1eanertW.P. 
Comp. Oper. 
Nurse 
Senior Aide 
Teach Aide 
Teach Asst. 
Typist 
(h) All employees cov ered by this contract will be paid on an hourly basis, and will be 
paid only for those hours worked. Pay for authorized leave and holidays shall be 
determined by the average daily wage of the employee. 
(i) All CleanerNVatchmen working the night shift will be compensated an additional 25# 
per hour for hours worked between 6:00 PM and 6:00 AM. All CleanerNVatchmen working 
on Saturday and Sunday will receive an additional 25# per hour. Any CleanerNVatchman 
working the "C" shift (10:OO p.m. to 6:30 a.m.) shall receive the 25# plus an extra $1 .OO for 
that shift only. 
(j) The District agrees to provide to each bus driver a copy of their time sheet with their 
paycheck. 
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A. All those employees designated as a full time CleanerNVatchman will be guaranteed 
40 hours of work per week for 52 weeks. 
B. Part-time substitute employees will be paid on an hourly basis for each hour worked. 
Bus drivers will be guaranteed one hour per day of work if they report for work. Bus 
drivers will be paid in accordance with the reasonable driving time shown on their timed 
routes plus one-half hour for each day worked, this one-half hour to be compensation for 
routine bus maintenance, to include, but not limited to, daily bus check, fueling, minor 
repairs. Bus drivers will be compensated at their regular hourly rate for holidays and for 
any necessary time spent with their bus while it is disabled. No part-time employee will be 
paid for those days when they do not work because school has been canceled due to the 
weather conditions. 
C. Any bus driver who works continuously from 3:00 p.m. until 7 p.m., without break, will 
be entitled to a meal allowance of up to $7.50 for meals purchased between 500 p.m. and 
7:00 p.m. as long as (1) the meal is purchased outside the District, (2) a receipt for such 
meal expense is submitted to the business office within five (5) work days of the meal 
purchase, and (3) the receipt is generated by the establishment on the date of the trip and 
list a hot or cold meal purchased at that establishment. Note, "grocery lists" will not be 
accepted. 
D. All twelve (12) month employees will be given vacation in accordance with the 
attached schedule. All vacations must be approved by the Superintendent of Schools, 
and vacation time will not be allowed to accumulate. 
E. Any ten (10) month full-time employee (20 hours or more) who accepts a full-time 
twelve (12) month position shall be entitled to full vacation according to the date of 
permanent appointment by the Board. Time shall commence when they start as full time 
ten (10) month employees. 
F. Commencing with the 1995-96 school year, the District will provide two sets of 
uniforms each year to custodial employees. It will be the responsibility of the custodians 
to maintain and clean the uniforms. 
ARTICLE XI1 I RETIREMENT AGE AND BENEFITS 
A. The Board shall grant eligible employees the opportunity to join the New York State 
Employees Retirement System and shall provide for them the provisions and benefits of 
the retirement plan of the New York State Employees Retirement System, Section 75G. 
ARTICLE XI1 1 RETIREMENT AGE AND BENEFITS (CONTINUED) 
Those employees who are eligible to participate in Section 41J of the New York State 
Employees Retirement System will be provided such retirement benefit by the District. 
The Board shall also provide for those ineligible employees unable to join the non- 
contributory plan, the opportunity to join the 3% contributory plan. 
Where eligible, a teaching assistant may join the New York State Teachers Retirement 
System Plan. No new teaching assistants (those hired after July I ,  1993) may join the 
New York State Employees Retirement System Plan. 
B. Senior Service Elective Incentive. Effective January 1, 2003, a maximum of three 
bargaining unit members per year who have been employed by the Cairo-Durham Central 
School District as a full time employee for at least twenty years, has reached the age of 
first eligibility for retirement purposes and was otherwise eligible to retire pursuant to the 
rules and regulations of the New York State Employees Retirement System, shall be 
eligible to receive a retirement incentive in accordance with the following: 
1. Applications for the incentive will be acted upon in the order in which the District 
received each and date stamps each. 
2. The employee must submit an irrevocable letter of resignation by January 15" of the 
employee's last year of employment. 
3. The employees must complete hidher last year of employment. 
4. The amount of the incentive shall be $8,000. 
ARTICLE Xlll I HEALTH INSURANCE 
A. Effective July I, 1998, the District shall provide health insurance through the 
preferred Provider Option offered by Blue Shield of Northeastern New York (PPO). 
Effective January I, 2003, or as soon as thereafter as may be implemented by the District, 
the prescription coverage available to employees as part of their health insurance shall 
consist of co-pays of $5 (generic), $10 (brand), and $25 (non-formulary), with three of the 
same co-pay amounts for mail order. 
B. Any employee who meets the eligibility requirements may elect and be granted the 
opportunity to participate in the Preferred Provider Option offered by Blue Shield of 
Northeastern New York. The District may offer the employees and their dependents the 
option of enrolling in a federally qualified health insurance maintenance organization 
(HMO) with the District contribution for the HMO program not to exceed the expenditure 
for our primary insurance coverage. Such participation shall be in accordance with all 
rules and regulations pursuant thereto. The District shall have the right to change either 
its insurance plan and/or its insurance carrier, provided that any such change results in 
comparable coverage being provided to the employees of the bargaining unit. 
ARTICLE Xlll I HEALTH INSURANCE (CONTINUED) 
C. The District will continue to offer a comparable Prescription Plan to members enrolled 
in the HMO option. 
D. All employees hired after July 1, 1998 must work a minimum of 25 hours per week in 
order to be eligible for the health insurance benefits provided by this Agreement. 
E. Effective January 1, 2003, those bargaining unit members eligible for health 
insurance benefits shall be obligated to pay a portion of their health insurance premiums 
pursuant to the following terms: 
a. No employee employed by the District will be required to pay any part of his/her 
health insurance premiums unless the employee makes a minimum of $17,500 per year. 
b. Employees who make $17,501 or more per year shall pay 6% of the cost of the 
health insurance premium for the coverage selected, the District shall pay the remaining 
94% of such premium. This contribution obligation shall apply to individual, two-person, or 
family coverage. Such contributions to be made by payroll deduction. 
F. The District and the Association shall create a health insurance committee made up 
of an equal number of representatives from the District and the Association which will 
investigate through labor-management cooperation methods of holding down health 
insurance costs; including the investigation of the creation of a managed care provision 
and the use of a cafeteria plan to pay for the employee co-pay portion of health insurance 
costs. 
G. The Cairo-Durham School Board of Education will buy back health insurance 
coverage from employees entitled to health insurance coverage who opt out of such 
coverage under the District's plan. 
Anyone covered with an individual plan will receive $62.50 per month which is an annual 
rate of $750. Anyone covered with two family will receive $83.34 per month, which is an 
annual rate of $1,000. Anyone covered with a family plan will receive $104.17 per month, 
which is an annual rate of $1,250. The employees will be reimbursed with one annual 
payment with the last paycheck of the school year (June 30). 
Any employee who elects to decline the health coverage and then opts to return to the 
plan may do so during the appropriate change period (July) or sooner if they have a 
legitimate reason and the employee will receive their pro-rated check with the last 
paycheck of the school year. Example: Family Plan - out for three months, 3 x $104.17 = 
$312.51. 
ARTICLE Xlll I HEALTH INSURANCE (CONTINUED) 
Effective January 1, 2003, there is no entitlement to dual health insurance coverage or 
buy-back eligibility for bargaining unit members who are married and both of whom are 
employed by the District. Such bargaining unit members, if they satisfy any other eligibility 
requirements, are eligible for two individual plans, one two-person plan, or one family plan. 
Employees who previously enjoyed the benefit of dual health insurance coverage or 
coverage and a buy-back are grandfathered and identified in a letter dated September 30, 
2002. 
H. Dental Insurance. 
Effective January 1, 2003, or as soon thereafter as the Association notifies the District that 
it is implementing a dental insurance plan, the District shall contribute the following 
amounts for a dental insurance plan chosen by the Association. Bargaining unit members 
who are eligible for health insurance will be eligible for participation in dental insurance. In 
no event will the District be required to contribute more than the amount set forth below for 
a dental insurance plan for bargaining unit members. The District's total dental insurance 
contribution shall be $7,809 for 2002-2003 (which shall be prorated to cover January 1, 
2003 through June 30,2003) and thereafter continued as an annual sum of $1 5,618.00. If 
the dental insurance plan chosen by the employees requires premium payments above 
the District contribution level, such additional premium contribution shall be made by the 
bargaining unit member through a payroll deduction. 
ARTICLE XIV I DUES DEDUCTION 
A. The Board of Education agrees to deduct from the salaries of the members of the 
association, union dues, as individually and voluntarily authorized. 
6. Individual authorization must be submitted on the form appearing in Appendix A 
during the year in which they are to go into effect. 
C. Dues shall be paid by the deduction of 22 biweekly periods to the association 
commencing with the first pay period in the school year for 10 month employees, and 26 
biweekly pay periods for 12 month employees. 
D. The Board agrees to the provision of one deduction for membership in a Credit Union 
if desired by the membership. 
E. Agency Shoe 
The District hereby agrees to make, from the wage or salary of every non-member in this 
negotiating unit, an agency shop fee deduction in the amount of dues levied by the Civil 
Service Employees Association, Inc., and to remit said sums in a separate check to 
CSEA, Inc., Box 7125, Capitol Station, Albany, New York 12224. Upon receipt of said 
sums from the District, the CSEA assumes full responsibility for the proper application of 
agency shop fees. The District will have no liability for any CSEA duty or responsibility 
related to agency shop fees, and the CSEA will indemnify the District for any expenses, 
including reasonable attorneys fees, arising from the CSEA's failure to satisfy its 
obligation. 
F. The District shall agree to make payroll deductions for employee contributions to tax 
sheltered .annuity (TSA) plans upon completion and submission of the written documents 
provided by the District. The District shall make such deductions for any such tax 
sheltered annuity plan that has been used by employee(s) as of the date of the signing of 
this Agreement (i.e., 17 such plans). For the District to be obligated to make deductions 
for any additional plans, the new TSA must be a replacement plan for one of the existing 
plans or at least five employees must elect to makecontributions to such new plan. 
ARTICLE XV I ISSUANCE OF CHECKS 
Employees will receive paychecks biweekly. 
ARTICLE XVI I JOB CLASSIFICATIONS 
NOTE: SENIOR TEACHER AIDES AGREEMENT AT BACK OF CONTRACT 
A. The following job classifications will be members of this unit: 
bus drivers, cleanerlwatch person, aides, computer operator, typists, teaching assistants, 
nurses, head cleaner, senior teacher aide, maintenance assistant. 
B. Effective July 1, 2006 the following will receive stipends: 
Head Cleaner (Durham) $2,000.00 per year 
Head Cleaner (Cairo) $2,500.00 per year 
Head Cleaner (MSIHS) $4,000.00 per year 
Head Cleaner (Shift "C") $2,750.00 per year 
The bus driver providing driver training to other District drivers, pursuant to Article 19-A of 
the New York State Vehicle and Traffic Law, shall be provided a differential of four dollars 
and fifty cents ($4.50) per hour when he or she providing such training. 
ARTICLE XVI 1 JOB CLASSIFICATIONS (CONTINUED) 
C. Vacancies 
The Board of Education agrees to post all vacancies in all buildings and not to fill 
vacancies for a period of five (5) school days unless an emergency exists. 
D. Review Committee 
The Board agrees to establish a Committee for the purpose of reviewing, upon request, 
any changes for non-instructional staff pertaining to job duties, change of hours, new 
positions, transfers implemented by the administration before said changes become 
effective. If and when an employee (member) wishes to have the Board Committee 
review his or her complaint in reference to any of the changes of work status listed above, 
the member must adhere to the following procedure: The member must first give a written 
statement to the Unit President within 20 days of the events or conditions upon which the 
complaint occurred, stating in detail the nature of the complaint. The President, in turn, 
will then confer with the C.S.E.A. Representative to determine if the complaint is valid and 
warrants the Board's review Committee to be made aware of the claim for justification. 
The member should make every effort to resolve the problem with his or her immediate 
supervisor before initiating this procedure. 
ARTICLE XVll I MISCELLANEOUS PROVISIONS 
A. This Agreement shall constitute the full and complete commitments between both 
parties, and may be altered, changed, added to, deleted from or modified only through 
voluntary, mutual agreement except as provided by law. 
B. Dominance of Agreement 
This Agreement shall supersede any rules, regulations or practices of the Board which 
shall be contrary to or inconsistent with its terms. The provisions of this agreement shall 
be incorporated into and considered part of the established policies of the Board. 
C. Copies of this agreement shall be prepared, printed and distributed at the expense of 
the Union. 
D. Personal Historv Files 
(1) The Board agrees that any employee may review hisfher personal history file on 
request by the employee or an officer of the CSEA bargaining unit with the written consent 
of the employee. The employee may also submit a written statement of rebuttal of any 
material contained in such file. 
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ARTICLE XVll I MISCELLANEOUS PROVISIONS (CONTINUED) 
(2) Driver evaluation and written tests are to be placed in the driver's personnel file 
each year. 
(3) Nothing will be placed in an employee's personal history folder without the 
employee initialing and receiving a copy of the material being placed therein. However, if 
an employee refuses to sign the copy of the document, it can, nevertheless, be placed in 
the employee's personal history folder. 
E. Labor Manasement Committee 
The District and the Civil Service Employees Association Unit have formed a Labor- 
Management Committee to meet bimonthly or sooner if an emergency arises, and make a 
sincere effort to resolve the problems both within and outside of the present contract that 
exists between the two parties. The Committee shall be comprised of two (2) 
representatives from the Union and two (2) representatives from the employer. The 
Committee shall convene when it wishes. To convene, the requesting party shall 
communicate to the other, an agenda and the recommended date, time and location of the 
meeting. 
ARTICLE XVlll I NEGOTIATION OF MATTERS NOT SPECIFIED 
The parties agree that all negotiable items have been discussed during the negotiations 
leading to this agreement and therefore agree that negotiations will not be reopened on 
any agreement except as provided by law. 
ARTICLE XIX I COMPATIBILITY TO LAW 
If any provision of the agreement or any application of the agreement to an employee or 
group of employees shall be found contrary to law, then such provision or application shall 
not be deemed valid and subsisting, except to the extent permitted by law, but all other 
provisions or applications shall continue in full force and effect. 
ARTICLE XX I SNOW DAYS 
A. A snow day shall be defined as the school being closed due to weather conditions 
prior to the beginning of the bus driver's work shift. 
ARTICLE XX I SNOW DAYS (CONTINUED1 
B. In the event school is closed due to weather conditions, each bus driver will be paid 
for the first snow day only, except those bus drivers called in during their snow day will be 
paid at a rate of time and one-half for the day so worked. 
C. When schools are closed due to a snow emergency, for those employees who are 
not required by the District to work on such days, they will be paid their normal regular pay 
for up to one ( I )  such day per year. For any days that the employees are not required to 
work on snow emergency days which exceed more than one such day on an annual 
basis, the employees who are not required to work on such days shall not be paid. 
Employees who are required by the District to work on snow day shall be provided 
compensatory time off for the days, up to a maximum of one (1) such day per year. The 
use of compensatory time must be taken during the summer recess with the employee's 
supervisor's approval. Employees cannot carry over compensatory time from year to 
year. 
ARTICLE XXI I CONTINUING EMPLOYMENT 
The parties hereto agree that all employees covered by this agreement are continuing 
employees and that they will not be eligible for, nor will they apply for unemployment 
insurance pursuant to Article 590.1 1 of the Labor Law during the summer layoff for the 
duration of this contract. 
Any bargaining unit employee who works as a cleanerlwatchman during any shift when no 
other activities are scheduled in the building, resulting in the employee working in the 
building alone, shall be provided an electronic beeper which can be used by the employee 
to contact employees in other buildings during emergency purposes. 
ARTICLE XXlll I EDUCATIONAL ASSISTANCE 
A. A permanent employee will be entitled to payment for up to six (6) credit hours per 
year. 
Prior to taking of courses, the employee will receive written approval from the Department 
Head and the Superintendent of Schools. Education Credits must be relative to improving 
the employee's work skills in employee's position. 
B. Payment will be made upon presentation of a certificate of successful completion or 
official transcript. 
ARTICLE XXll l/ EDUCATIONAL ASSISTANCE (CONTINUED) 
Payment will only be made when the employee has incurred personal expense. Payment 
will not be made to the employee when the District has requested an employee to take a 
course of in-service and the District has incurred all expenses. 
C. Payment Schedule 
1. College Course Work / Undergraduate and Graduate 
3 hours - $100 
2 hours - $50  
1 hour - $25 
2. In-Service or Non-Credit Courses 
15 hour program - $1 00 
8 hour program - $50  
4 hour program - $25 
ARTICLE XXlV / LONGEVITY 
A. Employees with ten (10) years of service or more with the District will be paid an 
additional $300 per year in a single lump sum payment to be made during the first pay 
period in December of each year. 
B. Employees with fifteen (15) years of senlice or more will be paid a total of $400 in a 
single lump sum payment to be made during the first pay period in December of each 
year. 
C. Employees with twenty (20) years of service or more will be paid a total of $600 in a 
single lump sum payment to be made during the first pay period in December of each 
year. 
D. Payments made pursuant to this provision shall not become part of the employee's 
base salary. Longevity payments are non-cumulative. For example, an employee 
reaching their fifteenth year of service shall only receive the sum of $400, not $400 plus 
the ten year longevity if $300. The increased payments and additional longevity payment 
for twenty years shall be effective July 1, 2002 and only apply prospectively. For example, 
an employee with fifteen years of service as of July 1, 2002 would only receive the $400 
payment not any retroactive increase for the ten year longevity. 
ARTICLE XXV I INNOVATIONS 
The District and the Association encourage bargaining unit members to consider 
ways to improve the District's efficiency, The District hereby offers an incentive to 
any bargaining unit member who suggest (I) a method to perform work which 
results in actual cost saving to the District, or (2) a method to increase revenues 
which is implemented by the District and results in a monetary benefit. To be 
eligible for the incentive, a bargaining unit member must submit hislher suggestion, 
in writing, to the designee selected by the Superintendent of Schools for such 
purpose for consideration. The decision of whether the bargaining unit member's 
suggestion will be implemented will be within the exclusive discretion of the 
Superintendent of Schools or hislher designee andlor the Board of Education. 
The amount of the incentive shall be based on the actual savings realized by the District 
within one year of implementation. The determination of whether any savings are actually 
realized by the District, and the amount of such savings, shall be made by the 
Superintendent of Schools or hislher designee. That determination shall be final and 
binding. That is, the determination of the Superintendent of Schools or hislher designee 
shall not be subject to the grievance procedure set forth at Article Ill of the Agreement, or 
any other appeal. 
The incentive amount shall consist of a single, one time, lump sum payment in 
accordance with the following table: 
Actual Savings Realized Within One 
Year of Implementation 
Lump Sum Pavment 
$10,000 or more ................................................................. $1000 
between $7.500 and $9,999 ................................................ 600 
between $5,000 and $6.499 ................................................ 400 
between $2.500 and $4,999 ................................................. $ 250 
below $2,500 .................................................................... 10% of savings 
ARTICLE XXVl I WORKFARE 
In the event the District determines it may be interested in the utilization of Workfare 
recipients, the District will meet and confer with CSEA representatives prior to any final 
decision regarding the implementation of such program. 
ARTICLE XVlI I EVALUATIONS 
Evaluation Process 
1. Members of the Unit shall be formally evaluated concerning their job performance 
utilizing the evaluation form attached hereto as Appendix "H ". 
2. Permanently appointed employees shall be formally evaluated by the District once 
per year. Probationary employees shall be formally evaluated by the District during their 
probationary period. The number of evaluations during the probationary period shall be 
determined by the District based upon the length of the probationary period and the need 
for evaluations as evidenced by the performance of the probationary employee. 
3. The use of the attached formal evaluation for set forth above, shall not preclude the 
District and supervisors of employees from conducting more frequent informal 
observations and counseling concerning an employee's work performance. 
4. The supervisor completing the evaluation on an employees shall meet with the 
employee to discuss the evaluation prior to forwarding the evaluation to the employee's 
personnel file. The employee shall sign the evaluation form as an acknowledgment that 
the employee has been provided with a copy of the evaluation. 
5. The employee has the opportunrty to provide a written response to the evaluation 
either on the form itself or by separate document provided thereafter, any such response 
being provided within five (5) work days of the employee's meeting with hislher supervisor. 
Any response provided by the employee shall either be included on the form or attached 
to the evaluation form in the employee's personnel file. 
ARTICLE XXVlll I DURATION OF AGREEMENT 
The provisions of this Agreement shall be effective July 1, 2006 through June 30,2009. 
IT IS AGREED BY AND BEWEEN THE PARTIES THAT ANY PROVISIONS OF THIS 
AGREEMENT REQUlRlNGLEGlSLATlVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, 
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY 
HAS GIVEN APPROVAL. 
FOR THE BOARD OF EDUCATION OF FOR THE CSEA CAIRO-DURHAM 
THE CAIRO-DURHAM SCHOOL DISTRICT SCHOOL DISTRICT UNIT OF 
DATED: 8 l i j l a s  
APPENDIX "A" 
DESIGNATION AND PAYROLL DEDUCTION AUTHORIZATION 
Last Name First Middle Initial 
I hereby designate Cairo-Durham Unit of CSEA, Inc., as my representative for the purpose 
of collective negotiations, and I hereby request and authorize you, according to 
arrangements agreed upon with the Union, to deduct from my salary and transmit to the 
Union, dues as certified by the Union. I hereby waive all right and claim to said moneys 
so deducted and transmitted in acc~rdance with this authorization and relieve the Board of 
Education and all its officers and employees from any liability therefore. 
This authority shall remain in full force and effect for all purposes whi;s I am employed in 
this school system or until revoked by me in writing between February 1'' and March lSL of 
any given year. 
Member Signature Date 
APPENDIX "B" 
GRIEVANCE FILING FORM 
Date 
Aggrieved Party 
Building Job Classification 
Clause of the Contract Violated 
Date Violation Occurred 
Nature of the Grievance 
Red rcss Sought - ..- 
Signed Signed 
Employee Representative 
APPENDIX "C" 
EMPLOYER'S RESPONSE 
Immediate Supervisor 
Superintendent of Schools 
Board of Education 
REPLY 
Date Signed 
APPENDIX "D" 
VACATION SCHEDULE 
1 Year 
2"' Year 
Yd Year 
dh Year 
Sth Year 
6th Year 
Tth Year 
8th Year 
gth Year 
1 oth Year 
I 1 'h Year 
I 2" Year 
1 3'h Year 
14'~ Year 
15'~ Year 
2oth Year 
25th Year 
6 Working Days 
7 Working Days 
8 Working Days 
9 Working Days 
10 Working Days 
11 Working Days 
12 Working Days 
13 Working Days 
14 Working Days 
15 Working Days 
16 Working Days 
17 Working Days 
18 Working Days 
19 Working Days 
20 Working Days 
21 Working Days 
22 Working Days 
APPENDIX "E" 
SICK LEAVE BANK BY-LAWS OF THE 
CAIRO-DURHAM CENTRAL SCHOOL UNIT OF THE C.SEA. 
It is the intent of the Sick Leave Bank to provide additional sick leave credits to 
voluntarily participating C.S.E.A. employees, and to the following non-C.S.E.A. members, 
Superintendent of Buildings and Grounds, Transportation Supervisor, Food Service 
Director, Secretary to the Superintendent and Senior Account Clerk, who suffer from 
extraordinary, catastrophic or long term illnesses or injuries. The intent of this benefit to 
these non-bargaining unit people is to in no way construed that they are participating in 
the C.S.E.A contract agreements. It is not intended to be used to supplement the ordinary 
day to day use of sick leave credits. 
Effective March 1, 1992, a Sick Leave Bank shall be established for contributing 
employees of the Cairo-Durham Central School, covered hereunder, who have been 
appointed in their positions and who have completed the probationary period of the ninety 
(90) days who become physically disabled for an extended period during the calendar 
year. Such Sick Leave Bank shall be made up of sick leave hours to which voluntarily 
enrolled employees will contribute number of hours which constitute their day. Employees 
voluntarily wishing to enroll in the Sick Leave Bank program will contribute their hours 
within thirty (30) school days of the establishment of the Sick Leave Bank. This, in no 
way, will affect the bonus payment for employees who have not exhausted their sick time 
at the end of the year. 
Therefore, when the number of hours within the Bank has diminished to zero by 
contributing employees on record, the replenishment shall occur within thirty (30) school 
days up to a maximum of two (2) times during a school year. 
A granting of sick leave hours from the Sick Leave Bank shall be subjected to the 
following: 
The Sick Leave Bank shall be voluntary upon contribution by an eligible 
contributing employee who is permanently appointed with at least ninety (90) 
days of service with Cairo-Durham Central School. 
Employees who have exhausted all their accumulated sick leave shall be 
eligible to withdraw from the bank by submitting in writing a certified physician's 
statement stating that the personal illness andlor disability is unanticipated and 
is expected to continued in exeess of (5) consecutive days. 
The Sick Leave Bank shall be made available only to Cairo-Durham employees 
who contributed to the Sick Leave Bank. When necessary to replenish the 
bank, all employees meeting the criteria will be eligible. 
d. Hours shall mean work hours of the employees. Those working 12 months will 
be eligible from July 1" through June 3oth and those working 10 months will be 
eligible from September lSt through June 30". 
e. Individual employee withdrawals from the Sick Leave Bank shall be limited to a 
minimum of one (1) work day to a maximum of thirty (3) work days. 
The employer reserves the right to withhold suck Sick Leave Bank hours when: 
a. The employee cannot continue to provide medical evidence to the employer 
regarding the continuation of the sickness or disability. 
b. The employee may qualify for the disability retirement or normal Social Security 
retirement. 
The monitoring and implementation of the Sick Leave Bank will rest with three 
individuals consisting of one District Representative, one C.S.E.A. member and a third 
member chosen by mutual agreement of the parties. 
APPENDIX "F" 
Addendum to Article XVI of the Current Agreement Between the Civil Serviced Employees 
. - 
Association, Inc., and the Cairo-Durham central School District. 
Senior Teacher Aides will be added to Article XVI. 
Senior Teacher Aides are also known as Teaching Assistants since they hold a license 
from the New York State Department of Education. 
Individuals Eligible (Updated: Negotiations 2002) 
Dittmar, Lynn 
Kellegher, Eileen 
Lennon, Nancy 
Mirando, Patricia 
Mueller, Charlotte 
Pinnella, Jacqueline 
Zeeb, Joanne 
Senior Teacher Aides will receive all benefits and considerations afforded to the Teaching 
Assistant Title 
The Chronological order of seniority will not be jeopardized by using the title, Senior 
Teacher Aide. 
This provision will continue in this all subsequent contracts until the above listed 
employees have either retired or resigned or expired, precluding layoff. 
Each of the above listed individuals will be allowed one change. 
Once a person changes, they will forfeit Senior Teacher Aide Status 
Signed by CSEA Unit PresidentlPresident, Board of Education 
December 20, 1 992 
Signed Copies on file 
APPENDIX "G" 
ROLL-OVER BY MUTUAL AGREEMENT ONLY 
If, and only if, the parties expressly agree, in writing, no later than February 1 of the school 
year in which this agreement is to expire, the terms and conditions of the successor 
agreement shall be continued with the following modifications to salary. Note, that any 
agreed upon roll-over shall be for one year only. 
There will be no increase in any other economic item of the one year roll-over to the 
successor agreement. 
APPENDIX "H" 
CAIRO-DURHAM CENTRAL SCHOOL DISTRICT 
Main Street, P.O. Box 80, Cairo, New York 12413 
NON-INSTRUCTION PERFORMANCE EVALUATION 
Name of Employer: Building: 
Position: Date: 
Ratins Scale 
1. One who is doing unsatisfactory work 
2. One who, knowing job description and assigned duties, still needs instruction 
And supervision to meet job expectations 
3. One who meets job expectations 
4. One who exceed job expectations 
5. Does not apply 
Performance Areas 
Personal ADDearance: Personal Appearance is demonstrated by the employee's 
cleanliness, grooming, neatness and appropriate dress during the performance of hislher 
job. 
Comments: 
Attitude: Attitude is the demonstrated personal feeling ar: employee has toward the job 1 2 3 4 5  
and the people helshe comes in contact with on a daily basis. 
Comments: 
Cooperation: Cooperation is the demonstrated willingness to help that an employee 
shows toward the public, other employees, supervisors, teachers, and students helshe 
may come in contact with. 
Comments: 
Dependability: Dependability is being punctual, coming to work on a regular basis, and 
doing the required job with a minimum amount of supervision. LY2-?Y 
Comments: 
1 2 3 4 5  
Alertness: Alertness is the ability of an employee to grasp instructions, deal with changing 
conditions and to solve problems. 
Comments: 
Performance Areas 
Stability: Stability is the demonstrated ability of an employee to accept the pressure of 
hislher job and to react in a reasonable manner in an emergency. 
Comments: 
Knowledae: Knowledge is the information an employee must know for satisfactory 1 2 3 4 5  
performance of hislher job. 
Comments: 
Courtesy: Courtesy is the polite manner that an employee demonstrates in hislher 1 2 3 4 5  
dealings with anyone relative to hislher position. 
Comments: 
Safetv: Safety is the daily consciousness and activity of an employee to strive for hislher I 1 2 3 4 5  
own safety and well-being of the students and all others on a daily basis. L 
Comments: 
Absences: Number of absences during the current year and charged to employee as follows: 
Personal Illness Days Family Illness Days Personal Days Other 
Summarv: 
Recommendations: 
The signature below indicates that the staff member has reviewed this evaluation and has had the opportunity 
to discuss its contents. The employee's signature does not imply agreement but merely indicates that the 
individual has seen and has received a copy of this evaluation. The staff member may respond in writing to 
the contents of this evaluation. A copy of the response will be attached to this evaluation and placed in the 
personnel file. 
Employee Signature Date 
This evaluation represents my best judgment based on personal observations 
Supervisor's Signature Date 
